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Partnership News Update – September 2019
Universal Credit
Prison Leaver Guide

The Prison Leavers Guide has been refreshed to include information on what a prison leaver can expect when making a claim for Universal Credit.

Debt and Deductions Guide

The Debt and Deductions guide has now been published on GOV.UK. It can also be found linked from the detailed information for claimants guide. 

UC Statistics

UC statistics for period 29 April 2013 to 11 July 2019 broken down by JCP office, age, employment status and duration. Since Universal Credit began 3.9 million have started, and as at 11 July 2019 2.3 million people are receiving it - a 5% increase from 13 June 2019.
UC and Severe Disability Premium (SDP) Statistics

A gateway was introduced from 16 January 2019 to prevent those claimants entitled to the SDP as part of their legacy benefit from claiming UC. Additionally, a commitment was made for monthly transitional payments to be made to eligible former SDP claimants who have already moved to UC due to a change in circumstances and to provide a lump sum arrears payment, where appropriate. These statistics provide information on the number of payments made, total payed and capability group.
Extra Time to Claim Back Childcare Costs

Working parents and guardians will be given weeks of extra time to apply to be reimbursed for their childcare costs. This extension for reporting costs provides parents with more flexibility and could help claimants with 2 or more children avoid losing out. This improvement follows a number of changes to UC which aim to make the system simpler and more beneficial than ever before.
Effectiveness of Claimant Commitment Consultation

The consultation closed on the 16 April 2019.  The Social Security Advisory Committee (SSAC) have now published a government interim response. The report assesses the effectiveness of the claimant commitment in UC. It builds on existing work on conditionality, sanctions and the operation of UC, recently undertaken by the Work and Pensions Select Committee and National Audit Office (NAO). It provides an objective assessment of one of the central elements of UC policy, and outlines a set of recommendations to improve the claimant commitment.

Press release
Jobseekers
New Flexi Job Search

A new website will use technology to gather more than 50,000 job adverts, all specifically designed with flexi working in mind. The site launched on the 2 September. The site will be particularly useful to lone parents and women returners to work who may be looking for flexible working.
Traineeship Provider List on GOV.UK

The Education and Skills Funding Agency have published a list of organisations that provide Traineeships on GOV.UK. This list is for young people looking for traineeships and employers looking to offer a traineeship. It may be useful for others including Work Coaches and Partnership Managers. 

View the Traineeships provider list 

Labour Market Report

The latest report has been released by ONS. Some highlights:

· The UK employment rate was estimated at 76.1%

· The UK unemployment rate was estimated at 3.8%

· The UK economic inactivity rate was estimated at 20.8%

Estimated annual growth in average weekly earnings for employees in Great Britain increased   to 4.0%
Labour Market Status for over 50s

This publication details the trends in the labour market for over 50s. The statistics include, the:

· average age of exit from the labour market – this covers the time period from 1950 to 2019

· economic status of individuals aged 50 and over, over time – this includes employment, inactivity and unemployment rates and levels and covers the time period from 1984 to 2019

· employment rate gap between 50 to 64 year olds and 35 to 49 year olds
Personal Independence Payment

Personal Independence Payment Statistics

The quarterly statistics for period April 2013 to July 2019 have been released. 

Pension, Carers and Disability Services
UK State Pension

The government will continue to uprate the UK State Pension paid to people living in the EU each year for the next 3 years in the event of a no deal exit from the EU.
Access to Work

DWP’s Access to Work customers renew their grant every three years. Until recently, this required customers to remember their grant was about to expire and, before it did, to take steps to renew it. As many as 500 customers a month didn’t realise their award had expired and therefore didn’t take action to renew their application. This often led to customers having to wait for reimbursement for some time.  

Now a new text and email alert service has been rolled out across England, Scotland and Wales which has made a positive difference to those customers who need additional support to remain in employment.
Disability Confident

From today, 11 September, the registration period for both the Level 1 Disability Confident (DC) Committed and the Level 2 DC Employer registration period changes to three years, matching the period that already applies for Level 3 DC Leader.

This simplifies the scheme as well as giving more time to encourage and support employers to progress to Level 2 and Level 3. The change is being back dated to June 2019 and therefore districts will not need to follow up expiries from that date.

Information on GOV.UK has also been updated including the products on the Disability Confident: how to sign up to the employer scheme
Informal Carers and Employment Report

The report highlights the barriers faced by carers who wish to be in employment, the strategies in-work carers use to retain employment and the barriers to employment re-engagement when a carer has left the labour market.
Disabled People's Rights

An initial report on the rights of disabled people was published in November 2011, as required by the United Nations (UN) Convention on the Rights of Persons with Disabilities. The UN responded with their first periodic review of the rights of disabled people and wider progress report. The UK have now published a report to the UN, to meet the recommendation and observations.
Disability Confident and CIPD Guide

A guide for line managers on employing people with disabilities or health conditions has been produced by the Disability Confident scheme in collaboration with CIPD, a professional body for HR and people development. This guidance focuses on the role of the line manager in workplace adjustments, language and behaviour and sickness absence. It also provides guidance on recruiting, retaining and developing employees with a disability or health condition.
Other News
'Get Ready for Brexit' Campaign

1 September saw the launch of a new public information campaign, ‘Get Ready for Brexit’  which will run across television, social media, billboards and other platforms. The campaign will tackle head on what all members of the public and business owners might need to do, if anything, to get ready to leave the EU on 31 October.

Benefits and Pensions for UK Nationals

This guidance explains the rights of UK nationals in the EU, European Economic Area (EEA) or Switzerland to benefits and pensions if there’s a no-deal Brexit.
Brexit Preparations for Businesses

HMRC is stepping up efforts to ensure businesses are ready to trade post-Brexit by automatically enrolling companies in an important customs system and doubling the numbers registered. More than 88,000 VAT registered companies across the UK will be allocated an Economic Operator Registration and Identification (EORI) number in the next two weeks in order to keep trading with customers and suppliers in the EU after the UK has left.
Funding for Ports and Local Areas

 £9 million will be made available to ensure local areas and major ports are ready for Brexit.  £5 million will be given to local councils which either have or are near to a major air, land or sea port.  £4 million will be shared out to local resilience forums (LRFs), partnerships made up of representatives from local public services, across England to support them in their preparations.
EU Meetings

UK officials will stop attending most EU meetings from 1 September so that they can focus on our future relationship with the EU and other partners around the world.

EU Settlement Scheme

The Home Office has announced that over one million people have been granted settled or pre-settled status under the EU Settlement Scheme. Up to the end of July there were more than 950,000 applications from England, 50,000 from Scotland, 15,000 from Wales and 12,000 from Northern Ireland.
The latest statistics show that 1.5 million have now applied to the EU settlement Scheme. The highest number of applications came from Polish nationals, with over 60,000 applications in August – more than double the number received in July.
Support for Small and Medium Businesses (SMEs)

Business Secretary Andrea Leadsom met senior representatives of Britain’s leading banks and other lenders to set out support for SMEs ahead of 31 October. Outcomes include:

· £1.3 billion available to lenders in guarantee schemes through government-owned British Business Bank

· new Business Finance Council to be established to support SMEs through Brexit
Get Your Business Ready for Brexit

Information, links and support for businesses. The article also includes link to subscribe to a bulletin to keep up with the latest information.
Immigration Plan for No Deal Brexit

New border controls that will make it harder for serious criminals to enter the UK will be introduced in the event of a no deal Brexit.The changes will be introduced alongside a new European Temporary Leave to Remain scheme (Euro TLR) for EEA and Swiss citizens and their close family members. Citizens of those states moving to the UK after we have left the EU and up until the end of 2020 will be able to obtain a temporary immigration status lasting 3 years. This will give businesses certainty that they will be able to recruit and retain staff after Brexit.
More Customs Experts

Thousands of customs experts will be trained and businesses supported for trading post-Brexit thanks to £16 million in new government funding. This new government funding is now available to help businesses train staff in making customs declarations, and to help businesses who support others to trade goods to invest in IT. This will ensure that trade with the EU continues as smoothly as possible after Brexit on 31 October.
Expansion of the Shortage of Occupation List (SOL)

The SOL has been expanded to include a range of skilled occupations, following changes to the Immigration Rules.  The changes mean that occupations such as veterinarians, architects and web designers will be added to the SOL, giving people coming to the UK to work in these industries priority in securing a Tier 2 work visa, over occupations not on the list.
Hard-to-reach Brits Living in the EU

A £300,000 fund has been launched for UK embassies across Europe to explain any actions hard-to-reach Brits may need to take in order to be fully ready ahead of Brexit on 31 October. This will include events where people can speak directly to our Ambassadors, town hall information meetings including question and answer sessions with consular experts, a radio advertising campaign, and advice stands at airports across the EU.
Information Campaign

A multi-million pound information campaign is being launched across the UK and Europe to ensure businesses and hauliers are prepared for the UK to leave the EU on 31 October 2019. As part of the campaign an email will today be sent to 70,000 UK operators, industry bodies and other interested parties detailing essential information for those driving to the EU after 31 October.
New Service for UK Businesses

A new online tool launched today will allow British business to report issues preventing them from trading around the world. The tool will ensure British businesses can flag issues and the government’s trade experts can work with countries around the world to resolve them.
Future High Streets Fund

An additional 50 towns will benefit from the £1 billion Future High Streets Fund. The scheme was launched in December 2018 and is a key part of the Government’s plan to renew and reshape town centres and high streets in a way that drives economic growth and sustainably improves living standards.
Commuter Time and Pay Statistics

Women are more likely to leave a job because of a longer commute, but a man is more content to travel longer for higher pay. The Office for National Statistics (ONS) says this contributes to men doing the majority of high-paid jobs. They believe it’s likely women prefer short commutes because they do more childcare and unpaid work.
Rough Sleeping Initiative Analysis

New analysis shows that the government’s trailblazing Rough Sleeping Initiative is having a significant impact on reducing the numbers of vulnerable people sleeping rough on the country’s streets. The evaluation shows that the initiative has reduced the number of vulnerable people sleeping rough by 32%, compared to the number it would have been had the initiative not been in place. 
Touchbase

Touchbase
 Now available on 
GOV.UK
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